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& Please check this box to confirm that:

e The individual preparing this request has read AAC Guideline 2.3.2.2.B, which pertains to new
specialization requests, and that this request meets the requirements outlined in the guidelines.

o This request will not be posted to the university website for review of the Academic Affairs
Committee until it is approved by the Executive Director and Chief Academic Officer.

University Approval
To the Board of Regents and the Executive Director: I certify that I have read this proposal, that
1 believe it to be accurate, and that it has been evaluated and approved as provided by university

policy. '/ j
: M /% e 2/18/2026

Institutiopal Approval Signature Date
President or Chief/Academic Officer of the University

1. Level of the Specialization:

Master’s |:| Doctoral

2. What is the nature/purpose of the proposed specialization? Please include a brief (1-2
sentence) description of the academic field in this specialization.

|:| Baccalaureate

South Dakota State University (SDSU) requests authorization to offer the Business Analytics
Specialization within the M.S. in Operations Management program. The Operations
Management (MSOM) program is designed for professionals seeking to expand their
capacity to lead and manage technical and operational functions within organizations. The
MSOM will continue to be offered as a standalone degree, with the proposed specialization
available as an optional pathway for students seeking additional focus in high-demand fields.
The proposed specialization in Business Analytics integrates advanced economic analytics with
practical business decision-making to equip students with the ability to apply management
principles to operational and strategic challenges in organizations, enhancing their capacity for
data-driven and financially sound management. This academic field focuses on the intersection
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of economics and business operations, emphasizing analytical tools, market strategy, and
resource optimization to improve organizational performance. Graduates of the business
analytics specialization will be prepared to apply advanced economic analytics and data-driven
decision-making tools to operational and strategic business challenges, supporting resource
allocation, informing market strategy, and leading technical and operational functions within
organizations through financially sound and analytically rigorous management practices.
Graduates would, for example, pursue analyst positions in operations research, business
intelligence, and supply chain, as well as positions such as management consultant, operations
manager, and financial analyst. These positions exist across manufacturing, healthcare, retail,
finance, technology, and government sectors, and require professionals who translate complex
data into actionable decisions that improve organizational performance.

Provide a justification for the specialization, including the potential benefits to students
and potential workforce demand for those who graduate with the credential. For
workforce related information, please provide data and examples. Data may include, but are
not limited to the South Dakota Department of Labor, the US Bureau of Labor Statistics,
Regental system dashboards, etc. Please cite any sources in a footnote.

Graduates of the M.S. in Operations Management with a Business Analytics Specialization
will be prepared for analytically focused roles such as business analyst, operations analyst,
management analyst, operations research analyst, and applied economic analyst across
private industry, government, and nonprofit organizations. These positions emphasize data-
driven decision-making, process optimization, forecasting, financial analysis, and strategic
planning—competencies directly aligned with the MSOM-Business Analytics Specialization
curriculum. National workforce projections show strong demand for these roles, reflecting
employers’ increasing reliance on analytics to improve efficiency, competitiveness, and
resource allocation.

According to recent U.S. Bureau of Labor Statistics data, management analyst roles are
projected to grow 9 percent from 2024 to 2034, adding approximately 94,500 new jobs
nationally, with a median annual wage of $101,190 (2024).! Meanwhile, Management and
Business and Financial Operations are among the top 10 Occupational Groups projected to
grow the fastest between 2023 and 2033.% These trends reflect broader labor market demand
for analytical business and management professionals who can integrate quantitative analysis
with operational and strategic decision-making.

At the state level, South Dakota’s professional and business services sector, which includes
analytics, consulting, and operations roles, grew by approximately 4.0% year-over-year as of
late 2025, outpacing several other sectors in the state economy.? South Dakota continues to
experience a tight labor market (2.1% unemployment in November 2025), signaling strong
employer demand for workers with advanced, portable skill sets such as analytics and

! Management Analysts — Occupational Outlook Handbook (Job Outlook & Career Alignment)
U.S. Bureau of Labor Statistics
https://www.bls.gov/ooh/business-and-financial/management-analysts.htm

2 U.S. Department of Labor — BLS Employment Projections
https://blog.dol.gov/2024/09/06/new-bls-employment-projections-3-charts

3 South Dakota Economy at a Glance — Professional & Business Services Sector

U.S. Bureau of Labor Statistics, Midwest Information Office
https://www.bls.gov/regions/midwest/south dakota.htm
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operational decision-making.* State labor projections identify data analysis and business
optimization roles as areas with sustained demand through at least 2032, particularly within
manufacturing, financial services, healthcare systems, agriculture-related enterprises, and
government agencies.’

The Business Analytics Specialization directly benefits students by enhancing career
flexibility, increasing earning potential, and preparing graduates for leadership and
consulting roles that require rigorous analytical reasoning paired with applied management
expertise. The specialization equips students with durable, transferable skills that align with

both regional workforce needs and national employment trends.

4. List the proposed curriculum for the specialization (including the requirements for
completing the major — highlight courses in the specialization):

Non-Thesis Requirements:

Credit New
Prefix Number Course Title Hours | (yes, no)
ECON/ |751 Advanced Managerial Economics 3 No
MGMT
FIN 753 Financial Management 3 No
GE 685 Management and Leadership in Technical 3 No
Organizations
MGMT | 759 Integrated Operations and Business Systems 3 Yes
Management
MKTG | 754 Marketing Strategy and Analytics 3 Yes
OM 660 Operations Management 3 No
OM 669 Project Management 3 No
Electives 9 No
Total number of hours required for completion of specialization 12
Total number of hours required for completion of major 18
Total number of hours required for completion of degree 30

5. Delivery Location

Note: The accreditation requirements of the Higher Learning Commission (HLC) require Board approval for a
university to offer programs off-campus and through distance delivery.

A. Complete the following charts to indicate if the university seeks authorization to
deliver the entire program on campus, at any off-campus location (e.g., USD - Sioux
Falls, Black Hills State University - Rapid City, Capital City Campus, etc.) or deliver
the entire program through distance technology (e.g., as an online program)?

Yes/No | Intended Start Term
\ On campus Yes Fall 2026

Yes/No | If Yes, list location(s) Intended Start Term
\ Off campus No

4 South Dakota Department of Labor & Regulation
https://dlr.sd.gov/Imic/overview.aspx
5 SiouxFalls.Business What are the state's most in-demand jobs? New projections look out to 2032

Page 3 of 4

2.3.2.2.B(Form) — New Specialization (Last Revised 09/2025, Accessibility Check 09/2025)



https://siouxfalls.business/what-are-the-states-most-in-demand-jobs-new-projections-look-out-to-2032/

If Yes, identify delivery methods
Delivery methods are defined in AAC

Yes/No | Guideline 2.4.3.B. Intended Start Term
Distance Delivery Yes 015 — Online Asynchronous, 018 —| Fall 2026
(online/other distance Online Synchronous

delivery methods)

B. Complete the following chart to indicate if the university seeks authorization to
deliver more than 50% but less than 100% of the certificate through distance learning
(e.g., as an on-line program)? This question responds to HLC definitions for distance

delivery.
Yes/No | If Yes, identify delivery methods | Intended Start Term
Distance Delivery No
(online/other distance
delivery methods)

6. Additional Information:

Additional Admission Requirements
GRE: Not required

TOEFL: 90 Internet-based

TOEFL Essentials: 8.0

IELTS: 6.5

Duolingo: 115

Two letters of reference and a letter of intent are required. In the letter of intent, the applicant
should identify their interests in the graduate program, address how their skills - including those
the applicant attained in their undergraduate program - align with our graduate program, and
address any undergraduate coursework in which the applicant earned below a B. The letter of
intent should be roughly 500 to 750 words long.
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