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SOUTH DAKOTA BOARD OF REGENTS 

ACADEMIC AFFAIRS FORMS 

Authority to Offer an Existing Course 
 

SDSU 

 Arts, Humanities and Social Sciences/ Ness School of 

Management and Economics 

Institution  Division/Department 

 

Dennis D. Hedge  12/17/2025 

Institutional Approval Signature  Date 

 

1. Is this a request to offer an existing common course or an existing unique course (approval 

will change course status from unique to common)?  

Common Course  

Unique Course X 

2. Provide the complete description as it appears in the system database including pre-

requisites and co-requisites. 

Prefix & No. Course Title Credits 

HRM 465 Compensation Management 3 
 

Course Description 

Emphasis will be placed on the development and administration of equitable compensation 

and benefit programs.  Examined are job evaluation techniques, pay structures, salary 

surveys, individual and group compensation systems, executive pay, and benefits 

administration. Students will also be introduced to computer applications in compensation 

management. 

Pre-requisites or Co-requisites 

Prefix & No. Course Title Pre-req Co-req 

HRM 460 

OR 

BADM 460 

Human Resource Management 

 

Human Resource Management 

Yes No 

3. Universities currently offering this course, or any equated courses: Please consult any 

universities indicated below, and attach correspondence with the campus response. 

Communication and approval should include the Provost’s office at the universities currently 

offering the course. 

X BHSU  DSU  NSU  SDSMT  SDSU  USD 

4. Does Offering the Course Create FTE Implications? No 

5. Does Offering the Course Create Schedule Management Implications? No 

Explain: Workload is available for this course. This course will be offered spring semesters.  

6. Existing program(s) in which course will be offered: Human Resources minor, Business 

Economics (B.A. and B.S.), Entrepreneurial Studies (B.A. and B.S.)  

7. CIP Code for the course: 52.1001 

8. Is the university currently authorized to use the course prefix (i.e., the prefix is used for a 

minimum of 6 courses, not counting x9x courses)? Yes 

9. Proposed instructional method by this university: R - Lecture 

10. Proposed delivery method by this university: S01- Face to Face, S15 – Online Asynchronous, 

S18 – Online Synchronous 

11. University Dept.: Ness School of Management and Economics  

 Banner Department Code: SSME 



  

AAC Form 2.4.1.C – Authority to Offer an Existing Course (Last Revised 09/2025, Accessibility Check 09/2025) 

Page 2 of 2 

12. Authority to offer effective beginning in what term? Fall 2026 

13. Section Restriction: None 

 

BHSU Approval: 

 

From: Carriveau, Pamela  

Sent: Tuesday, December 2, 2025 12:39 PM 

To: Hoffelt, Janell  

Cc: Seefeldt, Teresa  

Subject: RE: [EXT] HRM 456 Employment Law and Policy & HRM 465 Compensation 

Management 

 

Hi Janell, 

 

Both the dean and the chair of the BHSU College of Business mentioned how supportive and 

collaborative the SDSU business faculty have been whenever we’ve requested authority to offer 

courses, and that they are happy to be able to return the favor by supporting your request to offer 

HRM 465 and HRM 456. 

 

Pam 

 


