SOUTH DAKOTA BOARD OF REGENTS
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New Baccalaureate Degree Minor

UNIVERSITY: SDSU

TITLE OF PROPOSED MINOR: Health Coaching Minor
DEGREE(S) IN WHICH MINOR MAY BE Any

EARNED:

EXISTING RELATED MAJORS OR MINORS: | Health Studies (B.S.), Health Studies
(B.S.) — Health Promotion
Specialization, Exercise Science
(B.S.), Health Education Minor,
Health Science Minor, Nutrition

Minor

INTENDED DATE OF IMPLEMENTATION: Fall 2026

PROPOSED CIP CODE: 51.2208

UNIVERSITY DEPARTMENT: School of Health & Human Sciences

BANNER DEPARTMENT CODE: SHHS

UNIVERSITY DIVISION: College of Education & Human
Sciences

BANNER DIVISION CODE: 3H

& Please check this box to confirm that:

e The individual preparing this request has read AAC Guideline 2.3.2.2.D, which pertains to new
baccalaureate degree minor requests, and that this request meets the requirements outlined in the
guidelines.

o This request will not be posted to the university website for review of the Academic Affairs
Committee until it is approved by the Executive Director and Chief Academic Officer.

University Approval
To the Board of Regents and the Executive Director: I certify that I have read this proposal, that
1 believe it to be accurate, and that it has been evaluated and approved as provided by university

policy. K ﬂ
ey % S 11/20/2025

Pres1/€t of the University Date
1. Do you have a major in this field? No

2. If you do not have a major in this field, explain how the proposed minor relates to your
university mission and strategic plan, and to the current Board of Regents Strategic Plan
2014-2020.

South Dakota State University (SDSU) requests authorization to offer a baccalaureate minor
in Health Coaching. Health coaching is a collaborative, client-centered process that helps
individuals set and achieve personalized health and wellness goals through guidance,
motivation, and behavior change strategies. Unlike health education, which emphasizes
knowledge delivery, health coaching focuses on personalized support and behavior change.
SDSU currently offers programs in Health Studies (B.S.), Health Studies (B.S.) - Health
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Promotion Specialization, Exercise Science (B.S.), Nutrition and Dietetics (B.S.), Physical
Education Teacher Education (B.S.), Health Science Minor, Health Education Minor, and
Nutrition Minor.

The Health Coaching Minor supports the mission of South Dakota State University and the
College of Education and Human Sciences by advancing interdisciplinary, student-centered,
hands-on learning experiences. The program will prepare graduates to promote health and
well-being across individual, family, and community settings while meeting a demonstrated
need for soft-skill development and expanded academic options in health and wellness. The
minor will include required hands-on practicum experiences that will put students’ skill
development into action. These experiences reinforce the university’s land-grant mission by
connecting student learning to improving the needs of South Dakota communities, while
equipping graduates with the interpersonal and interdisciplinary skills necessary to lead in
today’s evolving health and wellness landscape.

The proposed Health Coaching Minor aligns with South Dakota State University and South
Dakota Board of Regents strategic goals by advancing workforce and economic development
priorities. The program will prepare students with the knowledge and skills needed to meet
growing workforce demands in health and wellness while promoting student success and
engagement through innovative, applied learning experiences. The proposed minor
complements existing baccalaureate programs, specializations, and minors in health while
offering a distinct academic pathway that broadens students’ career opportunities.

. What is the nature/purpose of the proposed minor? Please include a brief (1-2 sentence)
description of the academic field in this program.

The Health Coaching Minor prepares students to support individuals and communities in
achieving sustainable lifestyle changes that improve overall health and well-being. Health
coaching is a distinct field, focused on individual behavior change and self-discovery, rather
than on education or awareness alone. Rooted in evidence-based practices, this interdisciplinary
program integrates knowledge from health sciences, psychology, nutrition, physical activity,
and behavior change theories, providing students with foundational skills in communication,
motivational interviewing, goal setting, and client-centered coaching. This minor is ideal for
students pursuing careers in health promotion, wellness, fitness, healthcare, behavioral health,
nursing, or any field that benefits from guiding individuals toward healthier lifestyles. Upon
completion, students will be prepared to pursue a national health coaching certification. Majors
that would benefit from the minor include Exercise Science (B.S.), Family and Consumer
Science Education (B.S.), Health Studies (B.S.) — Health Promotion Specialization, Human
Biology (B.S.), Human Development and Family Science (B.S.), Nursing (B.S.N.), Nutrition
and Dietetics (B.S.), and Psychology (B.A. and B.S.).

. How will the proposed minor benefit students?

The Health Coaching Minor benefits students by developing practical skills in behavior
change, motivational interviewing, and wellness action planning that are applicable across a
wide range of health-related careers. The program enhances communication, empathy, active
listening, and collaborative problem-solving—skills that strengthen professional effectiveness
in health and wellness settings. By aligning with national standards established by the
National Board for Health and Wellness Coaching (NBHWC), the minor increases
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employability and provides a pathway toward professional certification.'?

Graduating from an NBHWC-approved program provides students with a strong competitive
advantage in the workforce. Currently, health coaches are not required to be certified in order
to practice; however, the industry is moving towards requiring certification. The National
Board-Certified Health and Wellness Coach (NBC-HWC) credential is considered the gold
standard and is increasingly preferred or required by employers in healthcare, corporate
wellness, and community health settings. After completing the Health Coaching Minor,
students must independently complete 50 logged coaching sessions and are then eligible to
sit for the national certification exam. Successful completion of the exam earns the NBC-
HWC credential, signifying verified competency, adherence to professional standards, and
readiness to contribute meaningfully to the expanding field of health and wellness coaching.

5. Describe the workforce demand for graduates in related fields, including national
demand and demand within South Dakota. Provide data and examples, data sources may
include but are not limited to the South Dakota Department of Labor, the US Bureau of Labor
Statistics, Regental system dashboards, etc. Please cite any sources in a footnote.

There is a growing need for certified health coaches in the region with aging populations and
patients with increasingly complicated health-related conditions that require the support of
interdisciplinary teams in which health coaches play a vital role. The creation of the health
coaching minor has been driven by converging student interests, state health priorities, and
national workforce demands. Students are increasingly seeking flexible, interdisciplinary
minors that offer practical skills, career versatility, and meaningful impact. In comparison to
the broader health education field, health coaching is still an emerging field. In a rural state
like South Dakota, the demand for individualized, preventive healthcare will grow as the
population ages.

Non-clinical healthcare employees (i.e. patient navigators, community health workers, health
coaches) in a variety of settings are playing vital roles in efforts to improve patient care,
improve health outcomes, prevent disease and reduce healthcare costs.>* National and state
workforce data support this increasing demand. According to the U.S. Bureau of Labor
Statistics, employment for Health Education Specialists® is projected to grow by 4% between
2024 and 2034, adding approximately 3,200 positions. Community Health Workers®, a
category that includes many health coaching roles, are expected to grow by 11%, adding
about 7,400 jobs nationwide. Related occupations such as Social and Human Service

! National Board for Health and Wellness Coaching https://nbhwc.org/

2 National Board for Health and Wellness Coaching (NBHWC) Health and Wellness Coach Certifying Examination
Content Outline, 2026-2030. Available at: https://nbhwc.org/wp-content/uploads/2025/07/NBHWC-Content-
Outline-2026-2030-2.pdf

3 Kangovi, S., Mitra, N. Norton, L., et al. Effect of Community Health Worker Support on Clinical Outcomes of Low-
Income Patients Across Primary Care Facilities, A Randomized Clinical Trial. JAMA Intern Med. 2018;178(12):1635-1643.
doi:10.1001/jamainternmed.2018.4630

4 Penn Center for Community Health Workers and its IMPACT™ https://www.impactcarehq.com/

5 Bureau of Labor Statistics, U.S. Department of Labor, Occupational Outlook Handbook, Health Education
Specialists, at https://www.bls.gov/ooh/community-and-social-service/health-educators.htm (visited November 3,
2025).

6 Bureau of Labor Statistics, U.S. Department of Labor, Occupational Outlook Handbook, Community Health
Workers, at https://www.bls.gov/ooh/community-and-social-service/community-health-workers.htm (visited
November 3, 2025).
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Assistants’” and Medical and Health Services Managers® are projected to grow by 6% and
23%, respectively, reflecting expanding opportunities across healthcare and community
wellness fields. Within South Dakota, continued emphasis on preventive care, chronic
disease management, and rural health initiatives will further increase the need for
professionals trained in health coaching and wellness promotion.

6. Provide estimated enrollments and completions in the table below and explain the
methodology used in developing the estimates.

The College of Education and Human Sciences anticipates student enrollment in the minor in
year 1 at 5 students and growing to 15 students by year 4. Estimated enrollment is based on
10% of current enrollment in the majors that would benefit from the minor including Exercise
Science (B.S.), Family and Consumer Science Education (B.S.), Health Studies (B.S.), Health
Studies (B.S.) — Health Promotion Specialization, Human Biology (B.S.), Human Development
and Family Science (B.S.), Nursing (B.S.N.), Nutrition and Dietetics (B.S.), and Psychology
(B.A. and B.S.)).

1 st 2nd 3rd 4th
Estimates FY 27 FY 28 FY 29 FY 30
Students enrolled in the minor (fall) 5 10 12 15
Completions by graduates 0 0 2 5

*Do not include current fiscal year.

7. What is the rationale for the curriculum? Demonstrate/provide evidence that the
curriculum is consistent with current national standards.

The curriculum was intentionally developed to align with the National Board for Health and
Wellness Coaching (NBHWC) national standards and competencies, ensuring that graduates
are prepared to meet the professional expectations of the field and eligible to pursue National
Board-Certified Health and Wellness Coach (NBC-HWC) credentialing. The NBHWC
establishes the nationally recognized framework for health and wellness coach education
through its Health and Wellness Coach Certifying Examination Content Outline (2026-2030)°,
developed in partnership with the National Board of Medical Examiners (NBME).

The curriculum directly maps onto the five NBHWC content domains, which define the

essential knowledge, skills, and professional behaviors required of nationally certified health

and wellness coaches:

1. Coaching Presence, Relationships, and Sessions — emphasizes developing client-centered
communication, establishing trust, and facilitating effective coaching sessions.

2. Theories, Models, and Approaches to Behavior Change — covers evidence-based
frameworks such as motivational interviewing, self-determination theory, and the

7 Bureau of Labor Statistics, U.S. Department of Labor, Occupational Outlook Handbook, Social and Human
Service Assistants, at https://www.bls.gov/ooh/community-and-social-service/social-and-human-service-
assistants.htm (visited November 3, 2025)

8 Bureau of Labor Statistics, U.S. Department of Labor, Occupational Outlook Handbook, Medical and Health
Services Managers, at https://www.bls.gov/ooh/management/medical-and-health-services-managers.htm (visited
November 3, 2025).

9 National Board for Health and Wellness Coaching (NBHWC) Health and Wellness Coach Certifying Examination
Content Outline, 2026—-2030. Available at: https://nbhwc.org/wp-content/uploads/2025/07/NBHWC-Content-
Outline-2026-2030-2.pdf
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transtheoretical model.
3. Skills, Tools, and Strategies — provides applied techniques for assessment, goal setting,
action planning, and behavior tracking.
4. FEthics and Professional Practice — ensures understanding of professional boundaries,
confidentiality, scope of practice, and ethical decision-making.
5. Health and Wellness — includes foundational knowledge of health promotion principles,
physical activity, nutrition, sleep, stress management, and positive psychology.

The proposed curriculum exceeds the NBHWC minimum requirement of 75 instructional
hours, with 60 hours dedicated to content areas 1-4 and 15 hours to content area 5. It also

includes opportunities for applied skill development, such as three faculty-supervised practice
coaching sessions and a practical skills assessment demonstrating coaching competency. These
components reflect NBHWC’s emphasis on experiential learning and assessment of applied

coaching abilities.

By aligning with the NBHWC competencies and instructional standards, the curriculum
ensures consistency with current national expectations for health and wellness coach training.
Graduates will possess the knowledge, ethical grounding, and practical experience required to
pursue NBC-HWC certification, positioning them to meet emerging industry standards and

employer demands for qualified, board-certified health and wellness coaches.

Complete the tables below. Explain any exceptions to Board policy requested.
Minors by design are limited in the number of credit hours required for completion. Minors

typically consist of eighteen (18) credit hours, including prerequisite courses. In addition,

minors typically involve existing courses. If the curriculum consists of more than eighteen (18)
credit hours (including prerequisites) or new courses, please provide explanation and
Jjustification below.

A. Distribution of Credit Hours

Health Coaching Minor Credit Hours | Percent
Requirements in minor 14 70%
Electives in minor 6 30%

Total 20 100%

Academic Requirements
A grade of “C” or better is required for all courses in the minor.

B. Required Courses in the Minor

Credit | New
Prefix | Number | Course Title Prerequisites for Course | Hours | (yes, no)
HLTH | 100 Wellness for Life None 1 No
HLTH | 100L Wellness for Life Lab None 1 No
HLTH | 220 Social Determinants of Health | None 3 No
HLTH | 405 Health Coaching Concepts and | None 3 No
Skills
HLTH | 495 Practicum None 3 No
HSC 230 Stress Management for Life None 3 No
Subtotal 14
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C. Elective Courses in the Minor: List courses available as electives in the program.
Indicate any proposed new courses added specifically for the minor.

Select 6 credits from the following list:

Credit | New
Prefix | Number | Course Title Prerequisites for Course | Hours | (yes, no)
HDFS | 247 Adult Development and Aging | None 3 No
HSC 200 Integrative Holistic Healthcare | None 3 No
NUTR | 221 Survey of Nutrition None 3 No
PSYC | 101 General Psychology None 3 No
PSYC | 358 Behavior Modification PSYC 101 3 No
PSYC | 417 Health Psychology PSYC 101 3 No

The university requests an exception to the Board policy limiting minors to 18 credits,
including prerequisites. The Health Coaching Minor will require 20 credits based on the
content needed to address National Board for Health and Wellness Coaching (NBHWC)
standards. The proposed number of credits is consistent with other health coaching
programs across the country. Comparable minors include Illinois State University — 21
credits'®, Vermont State University — 21 credits!!, Colorado State University — Pueblo —

21 credits'?, and East Stroudsburg University — 19 credits'>.

9. What are the learning outcomes expected for all students who complete the minor? How

will students achieve these outcomes?

After completion of this minor, students will be able to:

o Integrate knowledge of health, wellness, and behavior change theory to collaboratively
design client-centered wellness plans that address nutrition, physical activity, stress
management, and other health determinants.

e Demonstrate effective communication skills with clients and interprofessional healthcare
teams, including active listening, empathy, and constructive feedback to support client

autonomy and collaboration.

e Apply evidence-based coaching strategies (e.g., motivational interviewing, goal setting,
and behavior change theories) to support clients in developing and sustaining healthy

lifestyle behaviors.

e Exhibit professionalism and ethical practice consistent with industry standards, including
maintaining client confidentiality, respecting scope of practice, and adhering to a code of

conduct.
HLTH
100 — |HLTH |HLTH |[HLTH | HSC [HDEFS | HSC [NUTR |PSYC |PSYC |PSYC
Individual Student Outcome 101L* | 220* | 405* | 495* | 230* 247 200 221 101 417 358
Integrate knowledge of health, wellness, and X X X X X X X X X X X

behavior change theory to collaboratively design
client-centered wellness plans that address
nutrition, physical activity, stress management,

19 https://illinoisstate.edu/catalog/undergraduate/health-sciences/

1 https://catalog.vermontstate.edu/preview program.php?catoid=15&poid=3670&returnto=866

12 https://catalog.csupueblo.edu/college-of-health-and-education/school-of-health-science-and-human-

movement/health-coaching-minor/#curriculumtext

13 https://www.esu.edu/exercise-science/health-coaching-minor.cfim
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HLTH

100 - |HLTH |HLTH |HLTH | HSC |HDFS | HSC [NUTR [PSYC |PSYC |PSYC
Individual Student Outcome 101L* | 220* | 405* | 495* | 230* | 247 | 200 | 221 101 417 358
and other health determinants.
Demonstrate effective communication skills with X X
clients and interprofessional healthcare teams,
including active listening, empathy, and
constructive feedback to support client autonomy
and collaboration.
Apply evidence-based coaching strategies (e.g., X X X X X X X

motivational interviewing, goal setting, and
behavior change theories) to support clients in
developing and sustaining healthy lifestyle
behaviors.

Exhibit professionalism and ethical practice X X
consistent with industry standards, including
maintaining client confidentiality, respecting
scope of practice, and adhering to a code of
conduct.

*Required courses

10. What instructional approaches and technologies will instructors use to teach courses in

11

the minor? This refers to the instructional technologies and approaches used to teach courses
and NOT the technology applications and approaches expected of students.

Instructional approaches in the Health Coaching Minor will emphasize active learning and
applied practice through a combination of face-to-face instruction, interactive discussions, and
experiential activities. Students will engage in role-playing and simulated coaching sessions to
develop skills in motivational interviewing, goal setting, and behavior change techniques. Peer
coaching exercises will be incorporated to promote reflective practice and constructive
feedback. Case-based learning will allow students to analyze realistic client scenarios, apply
coaching strategies in diverse contexts, and integrate wellness concepts across health
disciplines.

Technology-enhanced learning will be utilized through video conferencing platforms such as
Zoom and Microsoft Teams for virtual coaching practice, reflecting common methods used in
the health coaching field. Digital tools will support goal tracking, health assessments, and
progress monitoring. Interprofessional collaboration will also be emphasized through
structured team projects simulating work with healthcare professionals such as dietitians,
nurses, and fitness specialists, reinforcing communication, ethics, and coordinated care
practices.

Delivery Location
Note: The accreditation requirements of the Higher Learning Commission (HLC) require Board approval for a
university to offer programs off-campus and through distance delivery.

A. Complete the following charts to indicate if the university seeks authorization to
deliver the entire program on campus, at any off campus location (e.g., USD - Sioux
Falls, Black Hills State University - Rapid City, Capital City Campus, etc.) or deliver
the entire program through distance technology (e.g., as an online program)?

Yes/No | Intended Start Term

\ On campus Yes Fall 2026
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Yes/No | If Yes, list location(s) Intended Start Term

\ Off campus No

If Yes, identify delivery methods
Delivery methods are defined in AAC

Yes/No | Guideline 2.4.3.B. Intended Start Term
Distance Delivery No
(online/other distance
delivery methods)
Does another BOR No If yes, identify institutions:

institution already
have authorization to
offer the program
online?

B. Complete the following chart to indicate if the university seeks authorization to
deliver more than 50% but less than 100% of the minor through distance learning
(e.g., as an online program)? This question responds to HLC definitions for distance

delivery.
Yes/No | If Yes, identify delivery methods | Intended Start Term
Distance Delivery No
(online/other distance
delivery methods)

12. Does the University request any exceptions to any Board policy for this minor? Explain
any requests for exceptions to Board Policy. If not requesting any exceptions, enter
“None.”

None.

13. Cost, Budget, and Resources: Explain the amount and source(s) of any one-time and
continuing investments in personnel, professional development, release time, time
redirected from other assignments, instructional technology & software, other
operations and maintenance, facilities, etc., needed to implement the proposed minor.
Address off-campus or distance delivery separately.

SDSU does not request new state resources. Faculty are currently teaching these courses. There
are no additional costs to creating the minor.

14. New Course Approval: New courses required to implement the new minor may receive
approval in conjunction with program approval or receive approval separately. Please
check the appropriate statement.
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YES,

the university is seeking approval of new courses related to the proposed program in
conjunction with program approval. All New Course Request forms are included as
Appendix C and match those described in section 7.

X [ NO,

the university is not seeking approval of all new courses related to the proposed
program in conjunction with program approval; the institution will submit new course
approval requests separately or at a later date in accordance with Academic Affairs
Guidelines.
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