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BUILD ON OUR FOUNDATION 
ASSURE FUTURE IMPACT 
▪ Growing support for our faculty 

Creating knowledge 
Disseminating knowledge 

▪ Institutional skills across our fields of study 
• Creating innovative and responsive programing 
• Generating brand excitement for programming 
• Developing public/private financial support of programming 

▪ Leadership in fields of study and in spaces 



   
   
  
   

    
 

   
 

 
 
     
    

    
     
  

 
  

    

   

FACILITIES GROWING IMPACTFUL RSCA 
• Oscar Larson Performing Arts Center 
• Olson Research Laboratories 
• Raven Precision Ag. Center 
• ADRDL 
• Chicoine Architecture, Math and Engineering 
• Harding Hall 
• Avera Health and Science 
• Daktronics Engineering Hall 
• Lincoln Hall 
• Berg Hall 
• West River Research and Extension Center 
• Swine Education and Research Facility 
• Cow-Calf Education and Research Facility 
• Plant Science Research Support Center 
• North Headhouse 
• Sanford-Jackrabbit Athletic Complex 
• POET Bioproducts Center 
• American Indian Student Center 
• Davis Dairy Plant 
• Young Brother Seed Technology Laboratory 

860,000 
SQUARE 

FEET 



 INCREASE IN STATE BASE APPROPRIATED FUNDS 
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HISTORIC GROWTH OF PHILANTHROPIC ENDOWMENT 

Figure 2 Historic market value of pooled endowment (Stately Review, access 7/13/2023) 



 

 

 

  ANNUAL BASE FUNDING GROWTH 

Year Total Funding 

2012 $54.3 M 90% 
2021 $103.3M 



    

     

   

 

  

   

ENHANCING OUR ACADEMIC PROGRAM OFFERINGS 

• New Academic Programs in the last 7 years
• Business Economics 
• Veterinary Medicine 
• Elementary Education & Special Education 
• Respiratory Care 
• Concrete Industry Management 

• 60 Accredited Programs 

• Multiple new certificates and minors 



 
   

R1 UNIVERSITY 
What’s that all 
about? 



    
       

  
 
   

  

 

FUTURE IMPACT 
CHANGING CONTEXT 
▪ Higher education societal environment is shifting 
• Institutional closures – Four since 2020 (SD, IA, NE, WI) 
• Demographics of potential students 
• Reputational competition 
• Faculty/staff recruitment and retention 

▪ Formula for differentiating 
• Our reputation 
• Career destination 



     
   

    
      

      

    
      

WHO WE ARE TO THE CORE 
▪ High performing healthy university that is 
• Excellent in action and in aspiration 
• Creative in building a uniquely SDSU R1 university 

culture – learn from others but creatively pursue our 
own path 
• People-centered in developing employees for 

career fulfillment – developing one anther, present 
and future 



   
     

     
      

   
     

     
   
   

   

WHAT IS THIS REALLY ABOUT? 
▪ Intentional excellent preparation to impact society
• Knowledge created in partnership with sponsors 
• Knowledge disseminated through leading edge curricular

content and experiential learning 
• Knowledge and skilled innovativeness through doctoral

education 

▪ Recognition for excellent preparation for impact 
• Advantage to our graduates 
• Advantage to our employees 

▪ Recognizing our excellent preparedness ourselves 



       

      
 
      

  

PHILOSOPHY OF APPROACH 
▪ Planning and working together – in our units, across 

our units 
▪ Exceeding our expectations to innovate and assure

future impact 
▪ Using our skills to develop faculty success, staff

success, student success 



University 
Workgroup 

Pathway to Premier 2030 

OUR FRAMEWORK 

• Objectives
• Programming
• Advocacy
• Fundraising
• Recruitment

• Case research; components of  classification 
• Whitepaper guide (Dec ‘23)
• Monitor classification environment change; inform units

Colleges\Units 
University 

Celebrate 

Implement Adjust 



  
   

  

ONE COLLEGE’S EXPERIENCE 
▪ Challenging its own assumptions
▪ Pharmacy and Allied Health Professions
• Dean Dan Hansen



            
          

         
   

A  Case S tudy:  College o f  Pharmacy 
and  Allied H ealth P rofessions 

“I stand before you today, committing myself to work with you to prepare
this place to be that exciting wellspring of inspiration and innovation, a place
well beyond our current imagination. And as a result, in 10 years, we will have

doubled our annual research productivity.” 



INVESTMENT IN 
RESEARCH – 
INFLECTION POINT 



 
     

     
      

         
        

INFLECTION POINT 
▪ Named/Endowed Positions

1. Markl Endowed Scholar in Cancer Research – FY15
2. Hoch Endowed Professor in Community Pharmacy Practice – FY18
3. Haarberg Endowed Chair in Cancer Research – FY19
4. Julie Stevens and Dale Evenson Endowed Scholar in Rural Health – FY24
5. Gary and Sharon Van Riper Scholar of Pharmacy Practice Innovation – FY24



  

 

 

  

FY23 (JULY 2022-MAR 2023) GRANTS & 
CONTRACTS 

Department Number of  Awards Award Amount 

Allied and Pop Health 1 $1,545,000 

Pharmaceutical Sciences 2 $1,083,683 

Pharmacy Practice 1 $275,739 

Total 4 $ 2,904,422 

Strategic Planning KPI: 
• FY18 (baseline): 7 awards; $525,942 
• FY23 (target): 10 awards; $736,000 
• 452% increase in the award amount from FY18 to FY23 (as of  March 2023) 

FY23- Pending Grant Applications- $3,797,680 



     
   
   

       
       

       
        
       

     

      

INFLECTION POINT 
College is Home to 2 Research Centers 

1. Community Practice Innovation Center (CPIC) 
• DOH Grant – multimillion dollar; 5 years 
• START-SD Opioid Use Disorder Focus - $1 million; 3 years 
• START-SD Rural Communities Opioid Response Program – Psychostimulant Support -

$500,000; 3 years 
• BREATHE-SD (Bringing Resources, Education, Awareness, Training, Holistic care, and

Empowerment to South Dakota) - $1.545 million; 3 years 
2. Haarberg Drug, Disease and Delivery (3D) Center 

• $3.9 million; 5-yrs 
• Planned gift of an estimated $11.5 million 

19FY23 Annual Report 
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INFLECTION 
POINT 
$3.9 million in grants in FY22 
– ranked 5th among R2
institutions and 46th 

nationally amongst all 
schools/colleges of 
pharmacy (142) 

University of Arkansas for Medical Sciences $5,442,126 

North Dakota State University $4,944,018 

University of California, Irvinee $4,610,589 

The University of Iowa $4,534,071 

University of Cincinnati $4,012,658 

South Dakota State University $3,906,994 

Wayne State University $3,780,558 

Auburn University $3,652,891 

Texas Southern University $3,490,132 

Texas Tech University Health Sciences Center $3,125,190 

West Virginia University $3,077,871 

Medical University of South Carolina $3,072,237 

The University of Georgia $2,903,648 



 
IT IS NOT 
EITHER 
OR 



IT CAN BE 
BOTH! 



 
     

     
      

         
        

ITS NOT EITHER OR 
▪ Named/Endowed Positions 

1. Markl Endowed Scholar in Cancer Research – FY15 
2. Hoch Endowed Professor in Community Pharmacy Practice – FY18 
3. Haarberg Endowed Chair in Cancer Research – FY19 
4. Julie Stevens and Dale Evenson Endowed Scholar in Rural Health – FY24 
5. Gary and Sharon Van Riper Scholar of Pharmacy Practice Innovation – FY24 



  
    

   
    

 
  
   
   
    
   
   
 

A TRADITION OF EXCELLENCE 
Ranking of NAPLEX First-Time Pass Rates 

1. South Dakota State University – 98.6% 
2. University of California, San Diego – 98.4% 
3. Butler University – 97.9% 
4. University of Nebraska – 97.8% 
5. University of Wisconsin – 97.4% 
6. University of North Carolina – 97.1% 
7. University of California, San Francisco – 97.1% 
8. University of Southern California – 96.9% 
9. University of Texas at Austin – 96.9% 
10. University of Kentucky – 96.9% 

24FY23 Annual Report 



Thank You! 
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